How to Speak to Prospective GMT Members

From MOAA website as of 26 Apr 2010

Speaking to Younger Officers 

In many ways, active duty, Guard and Reserve, and recently retired officers who are currently working in a civilian career have the most reason to join MOAA. After all, they have the most to lose from the tremendous changes now underway—and the even greater changes ahead as shrinking budgets and changing priorities transform the military. Today’s officers face a future where pay and benefits programs are likely to be under constant pressure. And their best defense is becoming a member of MOAA. 

The trouble is that most currently serving officers are too busy to realize that they need a strong organization watching out for their interests. Pulled between duty and deployments on one hand and their families on the other, officers of every rank are feeling the stress but don’t know what to do about it. They often mistakenly feel that they are not allowed to speak up about legislation that affects the military (they can), and they believe their military leaders deserve most of the credit for pay raises, health care improvements, and enhanced retirement benefits (they don’t). 

You can do a lot to educate younger officers about how much is at stake—and how much MOAA does to champion their interests. 

Here are a few dos and don’ts for talking to younger officers: 

· DO use patriotic themes and messages—like you, today’s officers are proud of their service and their commitment to our country. 

· DO show an interest in their issues—multiple deployments, dwell time, pay comparability and health care are of keen interest to these officers and they need to know what MOAA is doing to reduce the stress on the force and preserve benefits.  

· DO tell them that their voices matter and it’s OK to speak up—through MOAA they can speak loudly, knowing that they have thousands of fellow officers on their side.  

· DON’T expect active duty officers to jump at the chance to join a chapter, or if they do, don’t expect them to attend many dinners or chapter meetings. Remember, they already have two full-time jobs between the military and their families.  

· DON’T try to sell them on retiree issues like TRICARE For Life or Concurrent Receipt—many can’t plan for next week, let alone twenty years from now. Focus on issues that impact them today.  

· DON’T be discouraged. Recruiting active-duty and Guard and Reserve officers may take time and multiple contacts. If you stay positive, you will start to see results. 

Speaking to Chapter Members Who Are Not MOAA Members 

Almost every chapter has them—officers who are active in chapter activities but who aren’t currently MOAA national members. Most are lapsed members. Many have been meaning to get around to joining but just need an extra nudge. It’s time we turned these valuable chapter members into MOAA national members by convincing them to re-join our ranks. 

Here are a few good reasons you can give them for paying up: 

· Rough waters ahead—Some members of the Administration and Congress believe that retirees cost too much. The sharply increasing size of the deficit will bring pressure on the defense budget. It’s more important now than ever to join forces with MOAA to protect what your service to your country has earned.  

· Adding their name and support to MOAA national makes us all stronger—We need the support of every officer to take on the battles we face.  

· The benefits far outweigh the costs—Full membership in MOAA brings benefits that add up to a lot more than the cost of your annual dues. 

Remember, the vast majority of these non-MOAA members are well-intentioned and have a good feeling about MOAA. You won’t want to alienate these potential members with guilt trips or embarrass them in front of other members. Take them aside for a quiet talk and gently tell them why they should become MOAA national members today. 
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